
 

The Red Bank Regional High School Academy of Business 

and Information Technology is a secondary school model 

centered on integrating career-based academic education.  

Our Academies are approved vocational-technical pro-

grams that are taught in a personalized setting.  The Red 

Bank Regional model incorporates a highly trained and 

experienced  team of teachers working in a  

school-within-a-school format.  Recognized by the National 

Academy Foundation, we have three areas of curriculum  

for our students to choose from:   

¶ Academy of Finance 

¶ Academy of Information Technology 

¶ Academy of Engineering 

Each of the academies offer a career-oriented education, 

while allowing students 

to pursue challenging 

academic courses in 

the core curricular 

subjects such as Eng-

lish, Math, Science, 

Social Studies and 

World Languages.  The program is designed to assist stu-

dents in clarifying their career goals, exploring career op-

tions, and developing employability skills. 

ACADEMY OF FINANCE 

 

Established in 1995 and affiliated with the National Acad-

emy Foundation, the Red Bank Regional Academy of Fi-

nance introduces students to  broad career opportunities in 

the financial services industry and, in the process, equips 

them to make sound choices for their future careers.  The 

Academy of Finance operates as a ñschool within a schoolò.  

Offering a comprehensive curriculum, intensive study and 

on-site work experience through internships and research 

About Our Academies 
The summer internship is a key element in the educa-

tion package provided by the Academy. It offers our 

students the opportunity to bridge the gap between 

the classroom and the workplace through closely 

supervised employment experiences. Students learn 

how to function in a business setting that requires a 

high level of performance and accountability. The 

internship candidates eagerly look forward to these 

experiences.  Thatôs why Red Bank Regional High 

School needs your help to sponsor our summer in-

ternship program. 

The employers work closely with the coordinator to 

design an internship experience which focuses on a 

variety of activities 

related to their 

specific business.  

The employer 

makes the follow-

ing commitments:  

¶ To allow the Students apply and interview for the 

job 

¶ To pay a Students at least minimum wage to 

work for a defined time period, often full-time for 
6-10 weeks the summer of their junior year of 
high school 

¶ To plan a job experience to give full view of the 

company. 

¶ To evaluate the job performance of the student 

weekly. 

If you are interested in sponsoring one of our stu-

dents, or would like more information on our program, 

please contact us.  Our contact information is located 

on the back side of this brochure.   

 

  Internship Program 

based projects, the Academy of Finance has helped 

meet the needs of high school students, enabling them 

to prepare for their college studies, as well as, a suc-

cessful career. The Red Bank Regional Academy of 

Finance operates as a small learning community with 

teachers and industry mentors, who provide students 

with the curriculum and guidance necessary to pursue 

a rewarding future in finance. 

ACADEMY OF INFORMATION  TECHNOLOGY 

 

Established in 2000, The Red Bank Regional Academy 

of Information Technology  prepares students for post-

secondary education and a variety of career opportuni-

ties.  Academic 

learning experi-

ences are combined 

with hands-on work 

to help students 

develop the thinking 

and problem-solving 

skills so critical to higher education and career success.                                                                                                                                            

The Academy of Information Technology operates as a 

small learning community, providing a program of study 

that introduces students to the career opportunities in 

todayôs digital workforce and equips them with the per-

sonal, analytical, technical and communication skills 

they need to thrive.  By introducing high school stu-

dents to the vast career opportunities of the IT industry, 

AOIT opens the door to new options, with which stu-

dents are better able to make sound choices for their 

future.         

 



  

Internship Program  
Mailing Address: 

Academy of Business & Technology 

Red Bank Regional High School 

101 Ridge Road, Little Silver, N.J. 07739 

 

Peter Grandinetti 

Director of  the Academy of Business & Technology 

Phone:  (732) 842-8000  ext: 262 

Email:  pgrandinetti@rbrhs.org 

Dan Pearce 

Teacher, Academy of  Engineering and Information Technology 

Phone:  (732) 842-8000  ext: 225 

Email:  dpearce@rbrhs.org 

Louis Villano 

Teacher, Academy of Finance 

Phone:  (732) 842-8000  ext: 245 

Email:  lvillano@rbrhs.org 

Claudia Schwinn 

District Academy Administrative Assistant 

Phone:  (732) 842-8000  ext: 212 

Email:  cschwinn@rbrhs.org 

 

 

 

 

 

          Red Bank Regional High School 

           101 Ridge Road, Little Silver, N.J. 07739 

           732.842.8000 

            

           Peter Grandinetti, Program Director 

  

 

 

  Contact Information 

 

ACADEMY OF ENGINEERING 

As an extension of the Academy of Information Tech-

nology, Academy of Engineering provides an academic 

hands-on, learning experiences to students interested 

in pursuing careers in engineering.  Emphasis is placed 

on developing problem solving skills through a variety 

of classroom experiences.  The curriculum endeavors 

to develop sound technical writing and communication 

skills.   

These skills are refined through oral and digital presen-

tations.  Red Bank Regional implemented a Pre-

Engineering Program in 1999 by joining forces with 

Project Lead the Way.  The college-prep courses offer 

an array of basic and more specialized experiences 

through high-tech engineering activities.  Students gain 

invaluable insight into a wide variety of engineering 

options and opportunities.  

Board of Education 

John Garofalo, President (Red Bank)  

Emily A. Doherty (Red Bank)  

Lisa Gilmour (Little Silver)  

Ronald S. Horton (Red Bank)  

Michael N. Megill (Little Silver)  

Frank A. Neary, Jr. (Shrewsbury)  

Raymond Costa (Red Bank)  

Ann Ciabattoni (Red Bank)  

 

School Administration 

Dr. Howard Lucks Superintendent 

Risa Cullinane, Acting Principal 

Christina Galvao, Secretary/Business Administrator 
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