RED BANK REGIONAL HIGH SCHOOL
BOARD OF EDUCATION
101 RIDGE ROAD
LITTLE SILVER, NEW JERSEY
AGENDA
September 16, 2020

NOTICE OF MONTHLY MEETING

There will be a monthly meeting of the Red Bank Regional High School Board of Education at
7:30 p.m. on Wednesday, September 16, 2020 in the High School Auditorium, 101 Ridge Road,
Little Silver, New Jersey. The Board will meet for a closed session at 6:30 p.m. :

OPEN PUBLIC MEETINGS ACT ANNOUNCEMENT

“Pursuant to Section 5 of the Open Public Meetings Act, notice of this meeting was advertised as
directed by resolution adopted JANUARY 8, 2020 Notice of this meeting was published in the Agbury
Park Press. Copies of the agenda for this meeting were also forwarded to the Borough Halls of Little
Silver, Red Bank and Shrewsbury for posting,”

CALL TO ORDER

ROLE CALL OF MEMBERS

EXECUTIVE SESSION

RECOMMENDED:  That this Board of Education, Red Bank Regional High School, enter into
executive session for discussion of personnel, student issues, negotiations, litigations, as well as other
matters ‘which require attorney/client privilege. The outcome of such discussions will be made public
at the appropriate time.

OPEN SESSION

ROLL CALL OF MEMBERS -
PLEDGE OF ALLEGIANCE
PRESENTATIONS/COMMENDATIONS

1.0 PUBLIC COMMENT ON AGENDA ITEMS (Board Policy #0167 — Public and Executive
Sessions)

2.0 SUPERINTENDENT’S REPORT
That the Board of Education approve the following items 2.1 through 2.15

Personnel

2.1 VPA Culinary Teacher
That the Board of Education approve James Enny as a VPA Culinary Teacher, at the annual

salary of $56,150.00, BA-4 for the 2020-2021 school year beginning on or about
September 10, 2020 (pending criminal history).
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2.2 2020-2021 Substitute Addition
That the Board of Education approve the following addition to 2020-2021 Substitute list:

Gabriel Chajnik, Teacher, $100.00 full day; $60.00 half day
{pending criminal history & sub cert.}

Janet LaFragola RN, substitute nurse, $150.00 full day; $75.00 half day
(pending criminal history)

James Enny, Teacher, $100.00 full day; $60.00 half day

2.3 Salary Revision, Movement on Guide

That the Board of Education approve the following movement on guide for the
2020-202 [school year:

Name From To From To Salary
Degree/Step | Degree/Step Salary
Brian Krajcik MA-9 MA-+15-9 $66,000.00 | $67,200.00
Keith Savarese MA+15-9 MA+30-9 $67,200.00 | $68,600.00
Samantha Fersini BA+15-5 MA-5 $58,150.00 |$61,150.00
Brianne Burton BA+15-10 BA+30-10 $65,275.00 1 566,200.00

2.4 Salary Revision
That the Board of Education approve the salary revisions for Michael DeCotis a a short
term substitute leave replacement Guidance Counselor at the per diem rate of $306.82
(originally approved 8/26/20 item #2.17; pending ctiminal history).

2.5 FMLA, NJFLA, EPSLA
That the Board of Education approve the following leave request:

Employee # | Sick time FMLA NJFLA EPSLA Anticipated
(4 wks. prior; 4 Return Date
wks. after)

4088 A1/21-3/10/21 | 3/11/21-3/24/21 | 3/25/21-6/22/21 9/1/21

4822 intermittent

leave (Th., Fri.
until 12/31/20)
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That the Board of Education approve the following staff reassignments for the 2020-2021
school year effective September 1, 2020:

Name

From Position/Department

To Position/Department

Josephine Suarez

10 month Secretary Gr. 1/
Guidance Dept.

10 month Secretary Gr. 1/VPA

Kendra Bodin

10 month Secretary Gr.
2/VPA

10 month Secretary Gr, 2/
Guidance Dept.

2.7 New Staff Qrientation

That the Board of Education approve new staff orientation held on September 1, 2020
$25.00 per hour; 2 hours per day (10 am -12 pm).

Name Position
Brian Krajcik VPA, Music Teacher
Elizabeth Morris Math Teacher

MaryBeth Joyce

ELL Teacher

Erika Hallenbeck Piano Teacher
Archna Ashish AOIT, Computer Teacher
Timothy Duggan Chemistry Teacher

Kristen Kavanagh

FLL Teacher Leave Replacement

Sarah Sakowski

Special Ed. Teacher Leave Replacement

Gabriel Chajnik

Daily Sub

2.8 2020-2021 Contractual & Non-Contractual Extra Work Extra Pay
That the Board of Education approve the attached 2020-2021 Contractual and

Non-Contractual EWEP (see attached A & B schedule):

WHEREAS, the Red Bank Regional Board of Education seeks to appoint coaching

Staff for the 2020-2021 school year fall sports season; and
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2.10

211

WHEREAS, the Red Bank Regional Board of Education will pay the full stipend
associated with the coaching of a particular sport in the event that the sport's
season is conducted in full; and

WHEREAS, theRed Bank Regional Board of Education will not pay the amount
of the stipend or pay a prorated amount of the stipend associated with the
coaching of a particular sport in the event that all or a portion of the sport is not
conducted due to a declared state of emergency, declared public health
emergency, ot a directive by the appropriate health agency or officer to institute a
public health-related closure or a directive from the appropriate representative of
the New Jersey Department of Education or a directive from the Governor or
designee or the New Jersey Legisiature or designee; and

WHEREAS, in the event that a sports season is either cancelled or reduced or
modified the stipend will not be paid or will be prorated to commensurate with the
percentage of the sports season that is actually conducted; and

NOW, BE I'T RESOLVED, that the Red Bank Regional Board of Education
approves the following appointments, contingent on the sports season running and
becoming operational, and with the stipend not be paid if the sports session is
cancelled or prorated should the sports season not be completed because of a
declared state of emergency, declared public health emergency, or a directive by
the appropriate health agency or officer to institute a public health-related closure
or a directive from the appropriate representative of the New Jersey Department
of Education or a directive from the Governor or designee or the New Jersey
Legislature or designee.

2020-2021 6th Period Stipend
That the Board of Education approve the 2020-2021 6th period stipend

(see attached list C.)

Staff Terminations

RESOLVED, that the Red Bank Regional Board of Education, upon the recommendation
of the Superintendent, notifies Employee #5112 and Employee #5240 on September 16,
2020, that his/her employment with the District shall conclude on November 15, 2020 for
financial reasons.

Reductions in Force

RESOLVED, the Red Bank Regional Board of Education, upon the recommendation of
the Superintendent, notifies Employee #4257 and Employee #4975 on September 16,
2020, that his/her employment with the District shall conclude on November 15, 2020 due
to a reduction n force.
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2.12 2020 Summer Extra Work Extra Pay Addition
That the Board of Education approve the following 2020 Summer EWEP addition:

April Bunn, Chromebooks, $35.00 p/h (not to exceed 15 hrs.)

Operational

2.13 2020-2021 Appendix for McKinney-Vento Education of Homeless Children & Youth

Program LEA General Intent to Collaborate
That the Board of Education approve the 2020-2021 Appendix for McKinney-Vento

Education of Homeless Children & Youth Program LEA General Intent to Collaborate.

2.14 2020-2021 Partnership Agreement Between Monmouth University & Red Bank
Regional High School
That the Board of Education approve the Partnership Agreement Between Monmouth

University & Red Bank Regional High School for the 2020-2021 school year,

2.15 2020-2021 Statement of Assurance Regarding the Use of Paraprofessional Staff
That the Board of Education approve the 2020-2021 Statement of Assurance Regarding
the Use of Paraprofessional Staff.

COMMUNICATIONS

GOVERNANCE:

4.1 Committees

4.2 Minutes
That the Board of Education approve the muinutes of the meeting held on
August 26, 2020 and September 9, 2020

4.3  Policies & Regulations
Motion to approved the following New & Revised Policies & Regulations

#0152 Board Officers (P) Second Reading & Adoption

#1581 Domestic Violence (P/R) Second Reading & Adoption

#1642 (New) Earned Sick Leave Law (P/R) Second Reading & Adoption

#1649 (New) Federal Families First Coronavirus Second Reading & Adoption
(Covid 19) Response Act (P)

#2270 Religion in the Schools (P) Second Reading & Adoption

#2422 Health & Physical Education (P) Second Reading & Adoption
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That the Board of Education approve items 5.1 thru 5.8.

5.1

7
(]

#2431.3  Heat Participation for Student Athlete Safety (P) Second Reading & Adoption
#2622 Student Assessment (P) Second Reading & Adoption
#4219 Commercial Driver’s License Controlled Second Reading & Adoption

Substance & Alcohol Use Testing (P)
#5111 Eligibility of Resident/Non-Resident Students (P/R)  Second Reading & Adoption

#5200 Attendance (P/R) Second Reading & Adoption
#5320 Immunization (P) Second Reading & Adoption
#5330 Administration of Medications (P/R) Second Reading & Adoption
#5330.04 Administering An Opioid Antidote (P/R) Second Reading & Adoption
#5610 Suspension (P/R) Second Reading & Adoption
#5620 Expulsion (P) Second Reading & Adoption
#7243 Supervision of Construction (P) Second Reading & Adoption
#8210 School Year (P) Second Reading & Adoption
#8220 School Day (P) Second Reading & Adoption
#8320 Personnel Records (P/R) Second Reading & Adoption
#8462 Reporting Potentially Missing or Abused Children (P) Second Reading & Adoption
#8630 Bus Driver/Bus Aide Responsibihty (P) Second Reading & Adoption
#9210 Parent Organizations (P) Second Reading & Adoption
FINANCE

Line [tem Transfers (Revenue and Expenditure)
That the Board of Education approve the following:

WHEREAS; N.J.A.C. 6A:23A-16.10(c4) “Over expenditure of Funds” states “A
district board of education shall not incur any obligation or approve any payment in

excess of the amount appropriated by the district board of education in the applicable
line item pursuant to N.J.S.A. 18A:22-8.1 and 18A:22-8.2;"

NOW, THEREFORE, BE IT RESOLVED: That the attached revenue and expenditure
line ttem transfers for the period ended July 31, 2020 be approved as attached, and

BE IT FURTHER RESOLVED; that the line item transfers reflected on the State of New
Jersey Monthly Transfer Report is hereby acknowledged as received and approved, as
attached.

Financial Report of the Treasurer of School Funds
That the Board of Education approve the following:

RESOLVED: That the Red Bank Regional High School Board of Education accepts the
Financial Report of the Treasurer of School Funds for the period ended Juty 31, 2020,
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3.5

Financial Report of the Board Secrefary
That the Board of Education approve the following:

BE IT RESOLVED: That the Red Bank Regional High School Board of Education
accepts the Financial Report of the Board Secretary for the period ended July 31, 2020,
as attached, and

BE IT FURTHER RESOLVED: That pursuant to N.J.A.C. 6A:23A-16.10(c4), the
Board Secretary’s financial report (appropriations section) did not reflect an
over-expenditure 1n any of the major accounts or funds, and based on the appropriation
balances reflected in this report, and the advice of the School Business Administrator,
we have no reason to doubt that the district has sufficient funds available to meet its
financial obligations for the remainder of the fiscal year.

Payment of Bills
Recommended that the Board of Education approve the following:

RESOLVED: That the Red Bank Regional High School Board of Education approves
the attached list of bills for payment for the period ending Wednesday, August 26, 2020
in the following appropriation accounts:

Fund Description Amount
10 General Fund $187,067.15
20 Special Revenue Funds : $144.719.50
30 Capital Projects Fund $1,773,002.29
40 Debt Service Fund -
Total Expenditures $2,104,788.94

NJ School Insurance Group
BE I'T RESOLVED by the BOARD OF EDUCATION to approve the New Jersey
Schools Insurance Group Indemnity and Trust Agreement.

WHEREAS, the New Jersey Schools Insurance Group (“NJSIG”) is a joint insurance
fund authorized by N.I.S.A. 18A:18B-1, et seq. to provide insurance coverage and risk
management services for its members;

WHEREAS, the RED BANK REGIONAIL HIGH SCHOOQOL herein after referred to as
the “Educational Institution,” has resolved to apply for and/or renew its membership
with NJSIG;

WHEREAS, the Educational Institution certifies that it has not defaulted on a
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claim, and has not been cancelled for non-payment of insurance premium for a
period of at least two (2) years prior to the date of its application to NISIG;

WHEREAS, the Educational Institution desires to secure protection, services, and
savings relating to insurance and self-insurance for itsetf and its departments and
employees, and,

WHEREAS, the Educational Institution finds that the best and most efficient way of
securing this protection and services is by cooperating with other boards of education in
the State of New Jersey.

NOW THEREFORE, BE IT RESOLVED, THAT:

1) This agreement is made by and between NJSIG and the Educational Institution;

2) The Educational Institution joins with other boards of education in organizing
and becoming members of NISIG pursuant to N.LS.A.18A:18B-3(a), for a
period of three years, beginning on July 1, 2020, and ending July 1, 2023 at
12:01 a.m.;

3} In consideration of membership in NJSIG, the Educational Institution agrees
that for those types of coverage in which it participates, the Educational
[nstitution shall jointly and severally assume and discharge the liabilities of
each and every member of NJSIG to such agreement arising from their
participation in NJSIG. By execution hereof the full faith and credit of the
Educational Institution is pledged to the punctual payment of any sums which
shall become due to NJSIG in accordance with the bylaws thereof, the plan of
risk management, this Agreement and any applicable statute or regulation;

4) The Educational Institution and NJSIG agree that NJSIG shall hold all monies
paid by the Educational Institution to NJSIG as fiduciaries for the benefit of
NJSIG claimants all in accordance with applicable statutes and/or regulations;

5} NJSIG shall establish and maintain Trust Accounts in accordance with
N.ILS.AIBA:18B-1, et seq. and such other statutes and regulations as may be
applicable;

6) By adoption and signing of this resolution, the Educational Institution is hereby
joining NJSIG in accordance with the terms of this Indemnity and Trust Agreement
and Resolution to Join / Renew Membership, effective the date indicated below, for
the types of insurance as indicated in the Insurance Binder issued by NJSIG;

7) The Bducational Institution hereby ratifies and affirms the bylaws and other
organizational and operational documents of NJSIG, and as from time to time
amended by NJSIG and/or the State of New Jersey, Department of Banking and
Insurance, in accordance with the applicable statutes and regulations as if each
and every one of said documents were re-executed contemporaneously herewith;

8) The Educational Institution agrees to be a participating member of NJSIG for
the period herein provided for and to comply with all of the rules and
regulations and obligations associated with said membership, including, but
not limited to the NJSIG’s Plan of Risk Management;

9} The Educational Institution under its obligations as a member of NJSIG agrees




Monthly Meecting of September 16, 2020 Page 9 of 11

5.6

5.7

5.8

to allow for safety inspections of its properties, to pay contributions in a timely
fashion and to comply with the bylaws and standards of participation of NJSIG
including the plan of risk management;

10) If NJSIG, in the enforcement of any part of this AgTeement, shall incur
necessary expense or become obligated to pay attorney’s fees and/or court
costs, the Educational [nstitution agrees to reimburse NJSIG for all such
reasonable expenses, fees and costs on demand,

11) The Business Administrator is hereby authorized in accordance with the Public
School Contracts Law, N.JL.S.A. 18A:18A-1, et seq., to execute such contracts and
documentation with NJSIG as is necessary to effectuate this resolution; and,

12) The Business Administrator is directed to send a certified copy of this
Indemnity and Trust Agreement and Resolution to Join / Renew
Membership to NJSIG.

Submission of Comprebensive Maintenance Plan
WHEREAS, the Department of Education requires New Jersey School Districts to

submit a three-year Comprehensive Maintenance Plan and M-1 form documenting
required maintenance activities for each of its public schoot facilities, and

WHEREAS, the required maintenance activities as listed for the various school facilities
of the Red Bank Regional School District are consistent with these requirements, and

WHEREAS, all past and planned activities are reasonable to keep school facilities open
and safe for use or in their original condition and to keep their system warranties valid,

NOW THEREFORE BE IT RESOLVED, that the Red Bank Borough School District
hereby authorizes the School Business Administrator to submit the Comprehensive
Maintenance Plan and M-1 form for the Red Bank Regional School District in
compliance with Department of Education requirements

2020-2021 Additional Transportation Quoted Contract

That the Board of Education approve the following quoted transportation contract;

Route VOC20-21 Contractor Per Diem Rate
Mon, Tues, Thurs, Friday Loori Bus $85,00

School Based Youth Services Grant

Whereas: The Red Bank Regional Board of Education was notified on August 28 the
New Jersey Department of Children and Families, Division of Family and Community
Partnerships, will be cutting all funding to the Red Bank Regional High School, School
Based Youth Services Program, The SOURCE; and
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Whereas: The Source, RBR’s School Based Youth Services program is committed to
supporting the mental health, well-being, and educational success of all students. The
Source follows best practices in comprehensive counseling services, prevention
programming, advocacy, academic support, employment services, family engagement,
basic need fulfillment, free public education/forums and collaboration with community
partners; and

Whereas :All Source programs are free to students and familics; and

Whereas: Since 2000, The Source has been funded through a State grant in the amount
of $277,587, matched with funding from Red Bank Regional High School, and ancillary
financial support from The Source Foundation, Without State funding, The Source and
all of its free programming and services will be forced to cease operations; and

Whereas: The stress, isolation, and economic instability surrounding the COVID-19
emergency have disproportionately affected at-risk youth making The Source an
absolutely critical resource during this difficult time. The Source Foundation has raised
over $40,000 to help families in need of COVID related services, including rental and
funeral expenses. The Source also provided support and tutoring during the difficult time
of remote learning; and

Whereas: Preventative services and mental health support, such as that provided by the
Source, are an extremely cost effective method of addressing the needs of all students
during this difficult time, cutting these programs now will increase the call for more
expensive response later; and

Be it Resolved: Red Bank Regional Board of Education hereby requests that the State of
New Jersey and the Department of Children and Families, Division of Family and
Community Partnerships, rescind the planned cuts to School Based Youth Services
programs state-wide and fully fund the Red Bank Regional High School’s Schoot based
Youth Services Grant by including it in the State’s fiscal year budget for 2020-2021; and

Be it Further Resolved, that this resolution be delivered to Governor Phil Murphy, State
Senate President Stephen M. Sweeney, Assembly Speaker Craig Coughlin; and the 11th
and 13" Legislative Districts’ representatives in the state Senate and General Assembly:
Senator Vin Gopal, Senator Declan O’Scanlon, Assemblywoman Joann Downey,
Assemblyman, Eric Houghtaling, Assemblywoman Serena DiMaso, Assemblyman
Gerald Sharfenberger and Commissioner Christin Norbut Beyer, Department of Children
and Families. |
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7.0  NEW BUSINESS

8.0 PUBLIC COMMENT

9.0 _ADJOURNMENT

NEXT BOARD MEETING IS SCHEDULED FOR:

QOctober 7, 2020
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Item 2.8

Contractual EWEP SchEdUIe A
2020-2021
Contractual EWEP

Activity First Name Last Name 2020-2021 Rate
Affirmative Action Whitney Ooms $2,223
Breakfast Duty John DeBarberie $14.00
Breakfast Duty Chris Desiere $14.00
Breakfast Duty Scott Ferris $14.00
Breakfast Duty Nick Giglio $14.00
Breakfast Duty Jeff Light $14.00
Breakfast Duty Jack Provine $14.00
Breakfast Duty Mark Alter $14.00
Breakfast Duty Sandy Ploe $14.00
Breakfast Duty Michelle Spencer $14.00
Breakfast Duty-Subs Samantha Fersini $14.00
Breakfast Duty-Subs Jennamaria |DeVito $14.00
Breakfast Duty-Subs Cameron Klein 514.00
Breakfast Duty-Subs Eric Melone $14.00
Breakfast Duty-Subs Jeremy Milonas $14.00
Breakfast Duty-Subs Matt Norman $14.00
Buccaneer Advisor Cassandra Dorn $3,805
Chamber Choir Advisor Brian Krajcik $3,457
Cyber Tech
Advisor/Cyberpatriot Jeremy Milonas $5,309
Director of Bands Kevin Pryor $7.408
Environment Club David Hussey $2,223
FCCLA-Co. Chair Nina Mozino $1,111.50
Fellowship of Christian
Athletes (Monitor} Jennamaria | DeVito $2,223
Freshman Class Co- Advisor |Sandra Ploe $1,728.50
Freshman Class Co- Advisor |Kim Homefield $1,728.50
Future Business Leaders of
America —Advisor Louis Villano $2.223
Future Educators of America | Whitney Ooms $1,111.50
Future Educators of America |Michelle Spencer $1,111.50
Junior Co-Class Advisor Cara Scacco $2 854.50
Tunior Co-Class Advisor Irene Vergis $2.,654.50
Interact/Key Club Advisor Nancy Ronayne $2,223




Item 2.8

Contractual EWEP Schedule A
2020-2021 '
Contractual EWEP

Activity First Name Last Name 2020-2021 Rate
Log Co-Advisor Lauren D'Amico $3,457
Log Co-Advisor Cara Scacco $3,457
Multicultural Club Co-
Advisor Yvetie Mendoza $1,111.50
Multicultural Club Co-
Advisor Keith Savarese $1,111.50
National Art Honor Society-
Advisor Claudia O'Connor $2.223
National English Honor
Society-Advisor Andrew Forrest $2,223
National French Honor
Society-Advisor Nancy Ronayne $2,223
National Honor Society Co-
Advisor Chris Desiere $1,111.50
National Italian Honor
Society-Co Advisor Amy Eagelton $1,111.50
National Italian Honor
Society-Co Advisor Frederica Proietti Cesaretti $1,111.50
National Mathematics Honor
Society-Advisor Casie Wendland $2,223
National Spanish Honor
Society-Advisor Keith Savarese $2,223
National Technical Honor
Society-Advisor-Co Chair Daniel Cooperman $1,111.50
National Technical Honor
Society-Advisor-Co Chair Ashley Studd $1,111.50
National Tri-M Honor
Society Brian Krajcik $2,223
Senior Class Co-Advisor
(only until 1/10/21-prorated) |Laura Sangi-Hanley $1,194.50
Sophmore Class Co-Advisor |Mariane Herte $1,728.50
Sophmore Class Co-Advisor |Daniel Cooperman $1,728.50
String Chamber Director Jeffrey Boga $2,223
STS Assistant Lori Todd $2,223
STS Director Jennifer Kanuga $3,457
Student Council Advisor Kathavine Kerber-Cosentino $5,309




Contractual EWEP

Item 2.8

2020-2021 Schedule A
Contractual EWEP
Activity First Name Last Name 2020-2021 Rate
Student Council Assistant
Advisor Eric Melone $3.457
Substitute Caller-Coordinator | Vanna Acuna $4.,060
| Substitute Caller Assistant Eileen Hipper hourly




Item 2.8

Schedule B
2020-2021
EWEP Non-Contractual

Activity First Name Last Name Stipend |  Hrlv. Rate
AOF Internship Coord. Nichole Chechko $2,575.00
CAS Coordinator /Diploma |Rose Powers $4,700.00
Community Tutoring
Program Keith Savarese $40.00
Community Tutoring
Program Jennamarie DeVito $40.00
Community Tutoring
Program Christin OQutwin Outwin $40.00
Community Tutoring
Program Jennifer Valentino $40.00
Community Tutoring
Program Marianne Herte $40.00
Community Tutoring
Program Kaitlyn Muller $40.00
Community Tutoring
Program Katherine Kerber-Constatino $40.00
Community Tutoring
Program Elizabeth Morris $40.00
Community Tutoring
Program Mariah Iappicco $40.00
Community Tutoring
Program Sunny Lenhard $40.00
Community Tutoring
Program Maria Jose Martinez Reid $40.00
Community Tutoring
Program Kristy Finck $40.00
Community Tutoring
Program Michael Canning $40.00
Community Tutoring
Program Coord. Jennifer Morrisy $40.00
ELL Coordinator Kelly Moylan $5,000.00
Gender & Sexuality
Alliance Stacy Liss $1,111.00
Health/PE ILOA Kim Homefield 1,500.00
Personal Financial Literacy |Lauren D’Amico $2,190.00
Spanish Translators Yvette Mendoza $25.00
Spanish Translators Keith Savarese $25.00
Spanish Translators Lillian Berrios $25.00




item 2.8

Schedule B
2020-2021
EWEP Non-Contractual

Activity First Name Last Name Stipend |  Hrly. Rate
Spanish Translators Mavia Jose Martinez-Reid $25.00
Spanish Translators Elba Corchado $25.00
Spanish Translators Jennifer Aguirre-Kampmeier $25.00
Webmaster Jeremy Milonas $4,000.00




Item 2.9

Schedule C
2020-2021
Sixth Period
First Last 6th Period % Blocks| 6th Period | #Mod/Recit. %  |Mod/Recit. [Department
Christina Pesce I 100.00% $1,875.00 World Lang,
Federica Proietti Cesaretti l 100.00% $1,875.060 World Lang,
Keith Savarese 1 100.00% $1,875.00 World Lang.
Yuogrid Scanlon 1 100.00% $1,875.00 World Lang,
Karina Tedeschi 1 100.00% $1,875.00 World Lang.
Kelly Rizzetta 1 100.00% $1,875.00 World Lang,
Nancy Ronayne I 100.00% $1,875.00 World Lang,
Yvette Mendoza 1 100.00% $1,875.00 World Lang.
Alison Bowers 1 100.00% $1,875.00 Social Studies
Roxanne Judice 1 100.00% $1,875.00 Social Studies
Chris LeRoy 1 100.00% $1,875.00 Social Studies
Whitney Ooms 1 100.00% $1,875.00 Social Studies
Kyle Waltz 1 100.00% $1,875.00 Social Studies
Gabriella Castro 1 100.00% $1,875.00 BLL
John DeBarberie 1 100.00% $1,875.00 English
Danielle Spinell; 1 100.00% $1,875.00 English
Irene Vergis 1 100.00% $1,875.00 English
Jennifer Massell 1 100.00% $1,875.00 English
Amanda Beyer 1 100.00% $1,875.00 Special Serv.
Phil Greene 1 100.00% $1,875.00 Special Serv.
Mariah lapicco 1 100.060% $1.875.00 Special Serv.,
Marlene Kessler 1 100.00% $1,875.00 Special Serv.
Bradley Olsen 1 100.00% $1,875.00 Special Serv,
Melissa Savage 1 100.00% $1,875.00 Special Serv.
Stacy Shuff 1 100.00% $1,875.00 Special Sexv.
Corcione/
Ashley/Sarah Sakowski 1 100.00% $1,875.00 Special Serv.
Jessica Vasgallo 1 100.00% $1,875.00 Inspire
Scott Ferris | 100.00% $1,875.00 PE/Health
Mark Alter 1 100.00% $1,875.00 PE/Health
Jack Provine 1 100.00% $1,875.00 PE/Health
Kim Homefield 1 100.00% $1,875.00 PE/Health
Cameron Klein 1 100.00% $1,875.00 PE/Health
Nick Giglio 100.00% $1,875.00 0.854 $1,281.00 |PE/Health
Samantha Fersini 100.00% $1,875.00 0.854 $1,281.00| PE/Health
Sandra Ploe 100,60% $1,875.00 0.854]  $1,281.00|PE/Health




ltem 2.9

Scheduie C
2020-2021
Sixth Period
First Last 6th Period % Blocks! 6th Period #Mod/Recit, % Mod/Recit, [Department
Jeffrey Boga 1 100.00% $1,875.00 VPA
Carl Grillo 1 100.00% $1,875.00 VPA
Reuben Jackson 1 100.00% $1,875.00 VPA
Dawn Lisko 1 100.00% $1,875.00 VPA
Meaghan McDavitt 1 100.00% $1,875.00 VPA
Claudia O'Connor 1 100.00% $1,875.00 VPA
Cara/Gabriel Scacco/Chajnil I 100.00% £1,875.00 VPA
Barbara Beclkett 1 100.00% $1,875.00 VPA
Robin Malik 1 100.00% $1,875.00 VPA
Kristin Hanhart I 100,00% $1,875.00 Con Sci ‘
Nina Mozino 1 100.00% $1,875.00 Con Sci |
James Emny 1 160.00% $1,875.00 Con Sci 1
Nicole Chechko 1 100.00% $1,875.00 BUS
Lauren D'Amico i 100.00% $1,875.00 BUS
Louis Villano 1 100.00% $1,875.00 BUS
Alison Murphy 1 100.00% $1,875.00 Math
Caitlin Turner 1 100.00% $1,875.00 Math
Krishna Kanuga 1 100.00% $1,875.00 Science




